
Jamshedpur Women’s College, Jamshedpur 
MBA , SEMESTER 4 , MODAL QUESTION PAPER ( SET A) 

                                            Subject: LABOUR LAW                       F.M = 70 MARKS 
 

Q1       True & False :   10 X 2 = 20 Marks 

1. Once I reach age 65, I can't be fired.  

2. Female employees have the right not to be sexually harassed, but male employees don't 

have this right because a man can't be sexually harassed.  

3. If I pay an employee a salary, I do not have to pay that employee overtime for hours 

worked in excess of forty eight hours during the work week . 

4.  If the company closes for a weather emergency for 3 days, I may deduct 3 days pay 

from a salary-exempt employee’s pay.  

5. It is the employee’s responsibility to maintain accurate time records.. 

6. An employer is not required to pay an employee for unauthorized overtime.  

7. Shops and establishment Act 1947 can also be called as The Tamilnadu Shops and 

establishment Act 1947.  

8. According to Shops and establishment Act 1947  Closed means not open for service of 

any customer.  

9. According to dispute Act  1947 , Arbitrator is also referred as an umpire.  

10. According to Shops and establishment Act 1947  ,Establishment means an undertaking 

in which industry is carried on.  

Q II      ANSWER THE FOLLOWING QUESTIONS : (Attempt any 5) 10X5=50 marks 

1. Discuss the applicability and important provision of Industrial Dispute Act 1947. 

2. Explain the eligibility and minimum & maximum bonus payable according to Payment of 

Bonus Act 1965. 

3. Write short notes on Payment of Gratuity Act 1972. 

4. Write the conditions when an employer not applicable for compensation according to 

Compensation Act. 

5. What do you mean by disablement ? Explain its types: Total Partial , Temporary & 

Permanent. 

6. Describe the general principle of Workmen’s Compensation Act. 

 

 

 



Jamshedpur Women’s College, Jamshedpur 
MBA , SEMESTER 4 , MODAL QUESTION PAPER ( SET B) 

                                            Subject: LABOUR LAW                       F.M = 70 MARKS 
 

Q1       Multiple choice questions:   10 X 2 = 20 Marks 

1.Ensuring the safety, health and welfare of the employees is the primary purpose of the  

a) Factories Act, 1948                b) Payment of Wages Act, 1936  

c) Equal Remuneration Act, 1976               d) Industrial Disputes Act, 1947  

2.The primary purpose of employee safety programme is to preserve the employees' 

 a) Mental health      b) Physical health    c) Emotional health     d) All of the above  

3.  As per the Act, a person who has not completed his 15th year of age is a/an  

a) Adolescent      b) Teenager    c) Child       d) Adult  

4.  As per the act, the floor of ever work room should be cleaned once every __  

a) Day    b) month  c) week  d) hour  

5. The first Factories Act was enacted in  

a) 1881   b) 1895  c) 1897   d) 1885  

6.Who is an adult as per Factories Act, 1948?  

a) Who has completed 18 years of age                                b) Who is less than 18 years  

c) Who is more than 14 years                                                d) Who is more than 15 years 

7.First Aid Boxes is to be provided for ____of persons  

a) 125  b) 135 c) 150  d) 160  

8.The employment of young person on dangerous machines shall be prohibited the section -----

--- of Factories Act.1947.  

a) Section 21  b) Section 22  c) Section 23  d) Section 24  

9.Who among the following has the responsibility for employee welfare?  



a) Employers             b) Central government                  c) State government                 d) All of the 

above  

10.Ensuring the safety, health and welfare of the employees is the primary purpose of the  

a) Factories Act, 1948   b) Payment of Wages Act, 1936    c) Equal Remuneration Act, 

1976                      d) Industrial Disputes Act, 1947  

Q II      ANSWER THE FOLLOWING QUESTIONS : (Attempt any 5)  10X5=50 marks 

1. Write the evolution of Labour Law in India. 

2. What is employees provident fund ? Discuss it applicability,  membership  & the 

schemes under this Act. 

3. Write the objectives and applicability of Factories Act 1948. 

4. Discuss the important provision under the Factories Act 1948. 

5. What do you mean by Industrial Dispute . Explain the objectives of Industrial Dispute Act 

1947 . 

6. Write short notes on Payment of Gratuity Act 1972 

 

 


